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HOW CO-OP & OYAP DIFFER

Both Lo-np gndl VAP Studlents

e Participate in pre-employment activities, including
Health & Safety awareness training

e Create daily logs and journals

e Participate in reflective learning

e Are evaluated for report card marks

e Are assessed on the achievement of expectations
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Co-op is career driven, career

exploration and skill development.

Co-op follows the Ministry of
Education policies and
procedures.

All Co-op students must have a
Personalized Placement Learning
Plan.

No apprenticeship contract.
Earn Co-op credits towards
secondary school diploma by

meeting expectations.

Not allowed to perform any of the
restricted skill sets.

Co-op assistants, not registered

apprentices.

Co-op students must meet the
requirements under the WSIB Act.

OYAP

OYAP is industry/employer driven, developing
skilled workers.

OYAP must meet the Ministry of Education, the
Ministry of Advanced Education and Skills
Development policies and guidelines.

The Personalized Placement Learning Plan must
include reference to the specific OCOT
apprenticeship training standard.

Registered Training Agreement (RTA) may be
signed upon agreement of the employer.

Earn Co-op credits for the secondary school
diploma and the apprenticeship hours/skills for
the apprenticeship.

Students can perform all aspects of a compulsory
trade under supervision of a journeyperson.

May be registered as true Ontario apprentices
while in Co-op.

OYAP students must meet WSIB Act requirements
* Be enrolled in school full time
(3 or more credits per semester)
* Have at least 16 credits
* Be committed to learning a trade
* Be working towards an OSSD.
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Your jougneyy with DEDT Alkugdly StHAS wit DYAP!

If you have a signed Registered Training Agreement, you must become a
member of OCOT. While in secondary school, membership is free and you
benefit from educational resources via newsletters as well as possible
discounts on various products and services currently being negotiated by
OCOT. Filling out the application is easy. Please consult your Co-op
teacher.

Once you complete your application, you will receive a member ID card. It
is important to carry this card with you on worksites at all times to show to
an OCOT enforcement officer in case they ask.

Don't worry... for some of you who may be starting without Registered
Training Agreements, just make sure you carry your OYAP ID card on you
at all times. You will be eligible for membership with OCOT if you decide
to continue your apprenticeship.

Please visit www.oyap.com for further information regarding OYAP.

Please visit www.collegeoftrades.ca, or call (647) 847-3000.
Toll-free: 1 (855) 299-0028 for further information regarding OCOT.
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For the Student

Did you know?

Allows students to explore the skilled trades, which could lead
to a meaningful career.

Allows students to earn credits towards a high school diploma for skills
demonstrated in the workplace. Also allows students to log hours and develop
competencies toward the total hours required for the trade as a registered
apprentice while in secondary school.

Increases awareness of workplace demands/needs.
Increases opportunities for part time employment.
Develops both specialized and transferable skills.
Applies classroom theory to workplace experience.
Builds a network for future employment.

Provides a seamless transition from school to work.

Experiences a sense of satisfaction and accomplishment in becoming a successful
tradesperson.

Increases safety awareness.

Allows students to earn a high school diploma and gain a start towards a career in
a skilled trade. After earning an OSSD, various financial incentives are available.

Opens the door to entrepreneurial opportunities.
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+ Selects, counsels and prepares the student for the placement experience.
+ Completes a placement assessment for safety and relevance to learning opportunities.

* Reviews the Work Education Agreement and OYAP expectations with the placement
supervisor.

+ During preplacement, provides general Health and Safety Awareness Training, Training

on Violence / Harassment in the Workplace and Hazardous Materials / WHMIS Training.

* Provides students with pre-placement and integration activities at school.

+ Develop the learning expectations in the Personalized Placement Learning Plan
incorporating health & safety & performance objectives from the applicable training
standards.

* Integrates the workplace experience and expectations with the curriculum.
+ Supports placement supervisor and student throughout the program.

+ Meets on-site regularly to monitor student progress.

+ Assesses and evaluates student performance.
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8%

of 'the Current workforce
will be eligible to retire
5 in the next

years:

*http://oyap.com/en/skilled_trades/facts_and_figures/ ", ”"/, Yy ”’/ ’
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Ace thege (asts foe in employeg 1o 4ake on an DYAP Apprentite?

OYAP apprentices are not typically paid by the employer. WSIB coverage is paid by the Ministry
of Education. If the student is later hired as an employee, the employer is required to cover the
WSIB premiums.

whe c Students need 4 %Mwi@ [oe DYAP?

* Be at least 16 years of age

* Be enrolled in school full time (3 or more credits per semester)
* Have at least 16 credits

* Be mature, dependable and punctual

* Be committed to learning a trade

+ Be willing to meet employer and school expectations

« Demonstrate committment to education while working towards Ontario Secondary School
Diploma (OSSD)

when dhes the student work?

The student will provide a calendar which outlines the specific days and hours that he/she is
available according to the school timetable.

Vestment
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How i3 gendlante moniored?

Students are responsible for calling the training supervisor and the Co-op teacher if they will be
late or absent from the workplace. The teacher maintains records along with the student logs.

1S the Stuclent quadriecd employment vpon ogaoludion?

No. The Co-op employer is under no obligation to employ the student beyond the OYAP
placement. The employer may hire the student if a position is available. The student can use the
experience and references to find permanent employment upon graduation.

You must earn

70%

On your Certificate
N yol of
Qualification Exam to earn a
Red Seg| designation
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ible placements.
es teacher or Guidance Counselor for their
.com for additional information.

Finding a suitable

Z. Ull)l)Sé &Tﬂ&dé placement can be
> tough, but is the key
to finding yourself a

successful
apprenticeship!

% Resister. fog. Lo-op

e 10 for OYAP admission requirements.

L_} B%W\ @~DP @Mﬂgé > Does the trade
suit your interest
and skills?

5 begin Lo-tp/ZDAD Bldlemer

he trade and demonstrate essential skills

v Distuss Apprentiteship with youg Emplaye\Svpeayiso >Y§a“;§§‘§§§§i§2ﬁr

starting this discussion!

Arrange a meeting
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Empinyee agees o Sian You
As An Apprentite

Complete OYAP Request to Register.

The employer, student and Co-op teacher
must complete and sign their respective
portion of the application.

Betoming an Appeentite

Once the Request to Register is complete,
the OYAP Coordinator will arrange a
signing date for the student to become an
apprentice.

3 Ppprentiteship

Employer 1S Undbie T Sian You
As An Apprentite

After successfully completing your Co-op placement
ask for a letter from your Co-op supervisor
confirming hours of work and tasks performed.

Find Anothee. Emplayer Who IS Willing
o Sign You A An Apprentite

It is the student’s responsibility to find another
employer willing to sign them as an apprentice.
These are just a sampling of tools the student could
use in their search.

*+ Another Co-op

* Employment Ontario

* Job Search

Hours from previous placement may count towards
this apprenticeship.

Steddion m&mmﬁ Aageement

The OYAP Co-ordinator, Co-op Teacher and / or MAESD Training Consultant will outline the
registration procedure, review expectations, explain the Apprenticeship Training Standard, and
sign the Registered Training Agreement (RTA) with the student and the employer.

MAESD mails an apprenticeship I.D. Card directly to the student.

OYAP students must complete the Ontario College of Trades (OCOT) membership application
form(s) to become members. Once this application is complete, OCOT will send a package

including a member ID card.

For details regarding apprenticeship continuation beyond high school, consult "Live the Skilled
Life! A Guide for Graduating OYAP Apprentices" or consult www.oyap.com.
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INDUSTRIAL

Bearings Mechanic

Blacksmith

Cabinetmaker

Composite Structures Technician

Computer Numerical Control (CNC) Programmer

Die Designer

Draftsperson — Mechanical
Draftsperson — Plastic Mould Design
Draftsperson — Tool and Die Design
Electric Motor System Technician
Electrical Control (Machine) Builder
Electrician (Signal Maintenance)
Elevating Devices Mechanic
Entertainment Industry Power Technician
Facilities Mechanic

Facilities Technician

Fitter — Assembler (Motor Assembly)
General Machinist
Hydraulic/Pneumatic Mechanic
Industrial Electrician

Industrial Mechanic Millwright

Instrumentation and Control Technician

Light Rail Overhead Contact Systems Linesperson

Locksmith

Machine Tool Builder and Integrator
Metal Fabricator (Fitter)

Mould Designer

Mould Maker

Mould or Die Finisher

Optics Technician (Lens and Prism Maker)
Packaging Machine Mechanic

Pattern Maker

Precision Metal Fabricator

Pressure Systems Welder

Process Operator — Food Manufacturing
Process Operator — Power

Process Operator — Refinery,
Chemical and Liquid Processes

Process Operator — Wood Products
Pump Systems Installer

Railway Car Technician

Relay and Instrumentation Technician
Roll Grinder/Turner

Saw Filer/Fitter

Ski Lift Mechanic

Surface Blaster

Surface Mount Assembler

Thin Film Technician

Tool and Cutter Grinder

$¢ Tool and Die Maker

Tool and Gauge Inspector
Tool/Tooling Maker
Tractor-Trailer Commercial Driver
Water Well Driller

¥ Welder
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SERVICE

Aboriginal Child Development Practitioner
Agricultural — Dairy Herdsperson
Agricultural — Fruit Grower
Agricultural — Swine Herdsperson
P Appliance Service Technician
Arborist
Assistant Cook
P Baker
Baker-Patissier
Chef
Child and Youth Worker
Child Development Practitioner
» Cook
Developmental Services Worker
Educational Assistant
Electronic Service Technician
Gemsetter/Goldsmith
P Hairstylist

Hardware, Lumber and Building Materials
Retailer

Horse Groom

Horse Harness Maker

RS Horticultural Technician

Information Technology — Contact Centre
Customer Service Agent

Information Technology — Contact Centre Sales
Agent

Information Technology — Contact Centre
Technical Support Agent

Information Technology — Hardware Technician
Information Technology — Network Technician
Institutional Cook

Micro Electronics Manufacturer

Native Clothing and Crafts Artisan

Network Cabling Specialist

Parts Technician

Pool, Hot Tub and Spa — Installer

Pool, Hot Tub and Spa — Service Technician
Retail Meat Cutter

Saddlery

Special Events Coordinator

Utility Arborist

Wooden Boat Rebuilder

OI4VLNO NI dIHS3JI1LN3dddV






